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As the Kaimin reported 
Wednesday, a student complaint 
against a professor and concerns 
from that professor and others 
about the student’s behavior have 
escalated into a complicated flurry 
of he-said-she-said accusations 
in a process almost everyone 
involved agrees is flawed.
After an argument last 
December between graduate 
student Wayne Moore and 
English professor Katie Kane, 
Moore filed a complaint 
against Kane for her lack of 
professionalism. After the 
same argument, Kane became 
worried about Moore’s behavior 
and went to her chair for advice. 
The chair collected statements 
from other professors who had 
had similar experiences and 
filed a form about Moore to the 
University of Montana’s Critical 
Incident Response Team (CIRT).
The CIRT is a group of 
administrators and faculty 
tasked with addressing anyone’s 
concerns about students who 
may pose a risk to themselves 
or others. Teresa Branch, vice 
president for student affairs, and 
Charles Couture, dean of students, 
oversee the group, which also 
includes administrators from 
Curry Health Center, Residence 
Life and Public Safety.
Moore said a CIRT form was 
filed about him as a punishment 
for complaining about Kane. 
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Crunch time is here, and rock-
eting stress levels across campus 
are visible throughout the li-
brary and other study lounges. 
A Curry Health Center study 
found that University of Mon-
tana students cite stress as the 
number one health impediment 
to their academic performance, 
followed by sickness and sleep 
difficulty. 
Stress is a gateway to so 
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Chad Ireland reaches into one of the bins of bagels at The Market in the University Center Wednesday afternoon. 
The bagels from The Market come from the local shop Bagels on Broadway.   
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New health program 
addresses student stress 
Hannah J. Ryan
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many health issues for college 
students, said Kayli Peterson, 
a senior studying community 
health. So this fall, Peterson 
started a peer-to-peer health 
program called Optimal Bear. 
The program uses a strategy 
called wellness coaching, which 
Peterson said “helps individu-
als set goals for themselves to 
help them reach better health, 
versus going to a doctor who 
just tells you what to do.” 
See OPTIMAL BEAR, page 4
Student complaint escalated
See BUSINESS page 4
Campus stores
buy local goods
Students fill the Griz-gear-
laden aisles of the University 
of Montana Bookstore on a 
daily basis. Shelves full of 
locally-made goodies may at-
tract Christmas shoppers, but 
behind-the-scenes efforts of 
bookstore administrators to get 
those local products on their 
shelves outline an important 
concept: buy local.
Brooke Corr, the Bookstore’s 
human resource director said 
the store has been focusing 
more on local products. 
“We are trying to get back 
to our roots,” she said pointing 
out that all jewelry sold in the 
store is made in Montana. 
Items that aren’t made lo-
cally are under close exami-
nation, Corr said. As part of 
an anti-sweatshop crusade the 
Bookstore began selling cloth-
ing from a company called Alta 
Gracia out of South Carolina. 
The company’s mission state-
ment is to provide fair wages to 
its employees. 
Two summers ago, the Book-
Cody Blum
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store started selling locally-
made clothing from Zoo City 
Apparel, Corr said. Zoo City 
uses local material when they 
can, and all of their products are 
printed in Missoula. Zoo City 
Apparel is a worker-owned col-
lective, meaning all employees 
of the store retain an equal share 
of equity. Zoo City makes up a 
part of the “Made in Montana” 
section of the Bookstore — an 
area that gains size with each lo-
cal business.
The Bookstore is a nonprofit 
organization. It doesn’t receive 
tax dollars or student fees, and 
is an independent entity. Gen-
eral Manager Bryan Thornton 
said the store and its branches 
are constantly trying to sup-
port local businesses by buying 
and selling local products. 
The Market is owned by 
the Bookstore. Bookstore As-
sistant Manager Tyler Swank 
orders everything sold at The 
Market. Swank said they buy 
local when they can. “We like 
to support our local vendors,” 
he said. 
CAMPUS
MOVING BACK HOME
CAMPUS
See COMPLAINT, page 9
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With all the free-range turkey still digesting in my stomach, it’s 
safe to say the holiday season is upon us. Christmas jingles echo 
across the valley and the ghost of a snowy winter in Missoula tempts 
us to buckle up and enjoy the ride until March.  
As the tide of red and green decor rises to flood levels, I realize 
that it’s almost time to get a Christmas tree and deck the halls with 
the family back home. I know not all families celebrate this holiday, 
but the Christmas tree purchase is a tradition in my family, and luck-
ily we always have a real tree instead of a fake, plastic one. 
Growing up in Phoenix, Ariz., white winters were a cruel joke 
television shows played on us and our trees came from farms some-
where in Oregon where green things actually grow. Chopping down 
my own Christmas tree was such a novelty last year.  However, it 
seems that every year more people prefer plastic trees that can be 
re-used annually. This leads me to wonder how environmentally 
friendly these Santa-approved PVC pines are compared to the au-
thentic arboreal version.
Tree huggers and eco-terrorists will both contest that chopping 
down a tree is so, like, totally unsustainable man. To the untrained 
eye, taking a saw to a random 5-to-15-year-old Douglas fir is hurtful 
to both the environment and the tree’s feelings (it’s a living thing 
too). Similarly, a plastic tree purchased from Wal-Mart for $99.99 
can last you a few Christmases, but is made entirely of a petroleum-
based plastic. Kill trees or support big oil; pick your poison, America.
Scare tactics aside, both real and fake Christmas trees can be sus-
tainable nonetheless. Plastic trees are reusable annually and as any 
environmentalist will tell you, that is great for the environment and 
your wallet. Another downside to fake trees is the fact that, accord-
ing to the National Christmas Tree Association, 85 percent come 
from China — our economic and environment-destroying rivals. 
And yes, there is a National Christmas Tree Association.
However, most real trees being sold in parking lots and on street 
corners come from Christmas tree farms that usually plant 1-3 more 
trees for every tree sold. Considering there are about 34 million 
Christmas trees sold in the United States every year, that’s a lot of 
trees being planted for one holiday. Even though it’s a little more ex-
pensive to purchase a new tree every year, real trees are biodegrad-
able — plus they smell so damn good.  
I always have and always will side with the real-life, sap-oozing 
Christmas tree when the holiday season rolls around. Fake plastic 
trees are great if you like reusing things, but consider the carbon 
footprint. If you’re going to cut down your own Christmas tree this 
year though, make sure you’re doing so legally or buy one from a lo-
cal vendor. No one likes a renegade lumberjack hacking down Pattee 
Canyon for the perfect tree.
cody.wooden@umontana.edu
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Fake plastic trees
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PETE CARROLL has some apologizing to do.
The former University of 
Southern California head coach 
and current Seattle Seahawks 
coach made the jump to the Na-
tional Football League in 2009 
amid huge scandals at USC. 
Now, his former Trojans are 
caught in his messy wake. 
In 2009, a four-year investiga-
tion found that former USC Heis-
man Trophy-winning running 
back Reggie Bush received im-
proper benefits while attending 
the school. The NCAA banned 
the Trojan’s football team from 
taking part in postseason play 
for two years and forced the pro-
gram to forfeit 10 scholarships for 
the following three seasons. The 
scholarship ban started in 2010.
The probe stemmed from al-
legations that Bush’s mother and 
stepfather were provided a sub-
urban San Diego home. Carroll 
claimed he didn’t know about the 
situation. (I have a hard time be-
lieving a head coach didn’t know 
the living situation of his Heisman-
winning running back’s family.)
This year’s Trojans finished 
EDITOR COLUMN
atop the Pac-12 South Division 
with a 10-2 overall record. But 
because of poor decisions from 
Carroll and others associated 
with the school, they don’t get 
to compete in postseason play or 
the league championship. 
The Oregon Ducks will repre-
sent the Pac-12 North Division in 
the conference title match, while 
USC’s crosstown rival UCLA, 
which finished well behind the 
Trojans at 6-6 overall, will re-
place the Trojans as the Pac-12 
South Division’s representative.
The Trojans defeated both 
teams in the last two weeks.
USC is synonymous with pro-
ducing top-notch QBs. The school 
has groomed 14 NFL signal-call-
ers. They all made their mark on 
the school, through Heisman Tro-
phies or Rose Bowl wins.
This year’s USC quarterback, 
Matt Barkley, who perhaps has 
the most NFL potential in the 
country and is a surefire top five 
draft pick in April’s draft if he 
bolts the plagued program, has 
been robbed of the opportunity 
to stamp the Trojans.
The 6-foot-2, 220 pounder, 
who planned to be USC’s quar-
terback at age 5, ended this sea-
son with a win over then No. 4 
ranked Ducks 38-35 and a throt-
tling of the Bruins 50-0. He’s 
thrown 39 touchdowns and just 
seven picks this season. And be-
cause of Carroll and the disease 
temple of USC, Barkley doesn’t 
get a chance to compete in the 
postseason.
The Trojans are wrapping up 
their season this week with final 
team meetings and banquets. It 
would be an opportune time for 
Carroll to apologize.
daniel.mediate@umontana.edu
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Appalled at false accusations 
against professors
I was appalled and sad-
dened to read the Kaimin’s re-
port of Wayne Moore’s accusa-
tions of discrimination.  I took 
a course  from professor Kane 
several years ago, and based 
on my experience in her class 
and the incredible support and 
kindness she has shown me 
over the years, I have nothing 
but positive things to say about 
her.   Professor Kane is a dedi-
cated, brilliant and  compas-
sionate person.  Throughout the 
semester that I took her course, 
she led the class with powerful 
insights, a clear direction and 
thoughtful feedback.  She has a 
wonderful sense of humor and 
a deep concern for each student 
who takes her classes.  I believe 
that sometimes we forget that 
professors, too, are human.   
Just as students are sometimes 
late to class, so is the rest of the 
world.   How Moore’s behavior 
and comments were somehow 
construed as Kane discrimi-
nating aginst him is beyond 
me.  How in the world can her 
incredible track record be taint-
ed by ONE semester of erratic, 
even dangerous, behavior from 
a student?  I have no idea how 
the paper was able to  write 
such a biased assessment of 
this situation.   All I can say is 
how deeply saddened I am by 
the University’s handling of 
this situation and the paper’s 
reporting of it. 
Aggie Shwayder
class of 2007
English literature 
graduate program
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Keep trying at science
I bet by now you have forgot-
ten about me. I’m the guy who 
used to interrupt your pleasant 
Tuesday mornings with science 
discussions you probably didn’t 
care about. Well, I have gone away, 
but I didn’t forget about you all. I 
still read your paper, though on-
line now. I keep up on what you’re 
doing. And, most importantly, I 
still feel disappointed when I read 
stories like Tom Holm’s, regarding 
the continued downfall of gradu-
ates in the sciences. 
I know what the lysosome is. For 
clarity, the lysosome is an organelle 
inside your cells that breaks down 
the used garbage your cells no lon-
ger need. In four years spent pur-
suing a biology degree, I probably 
learned what the lysosome is 47 
times. If there was one thing with 
which I left UM, it was a pretty sol-
id understanding of the lysosome. 
Did I ever REALLY care? No. Well, 
last week the lysosome came back 
in full force. 
Last Wednesday, while work-
ing in the clinic in which I have 
been tasked to hang around Dr. 
White like a bad rash, I saw a cou-
ple who had come in for genetic 
counseling. Several years ago they 
had a child who was afflicted with 
Tay-Sachs disease. In TS disease, 
the lysosome does not function 
normally and causes the buildup 
of, essentially, cellular crap in the 
organelle. Over time this buildup 
damages the cells, specifically 
those in the central nervous sys-
tem and causes mental retarda-
tion, blindness, seizures, loss of 
motor skills and death by the age 
of 3 or 4 (at most). This family had 
lost their first child to Tay-Sachs 
and needed to know what their 
risk was of bringing another in-
fected child into this world. I un-
derstood what was going on, and 
couldn’t believe how much it DID 
matter. 
I love Montana and always 
will, but the fact remains that op-
portunities in science may be few. 
Despite this, the need for people 
trained in the science fields is high 
and ever-climbing in other parts 
of the nation. From my some-
what funnelled looking glass of 
the health profession down here 
in Denver, I have observed short-
ages in nearly every area from 
researchers and nurses to doctors 
and physical therapists. Holm did 
well to bring this issue to light 
again, as I tried every Tuesday 
during last school year. If you are 
reading this, then maybe you do 
care just a bit. Please stay with it. It 
does matter.
David Elison
UM graduate, Class of 2011
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Optimal Bear is a free pro-
gram based out of the Curry 
Health Enhancement Office 
the program includes six coun-
seling sessions where students 
meet with Peterson to identify 
health issues they want to ad-
dress. Peterson said the most 
common concerns she sees in 
clients include stress, time man-
agement, sleep, nutrition, fit-
ness and weight maintenance. 
The Curry clinic often refers 
clients who have health issues 
due to their difficulty manag-
ing stress to Peterson.
That’s how Christina Gates, 
a junior studying chemis-
try, found Optimal Bear.    
Dizzy spells forced Gates into 
the Curry Health Center at the 
beginning of the semester. Doc-
tors told her she was anemic, a 
condition where the body lacks 
sufficient healthy red blood 
cells. They referred Gates to 
the Health Enhancement Office 
and to Optimal Bear, where she 
was advised to pay more atten-
tion to what she ate and how 
she managed her time. 
“I have a pretty heavy load 
this semester,” Gates, who is 
taking 17 credits and working 
in the University admissions 
office nine hours a week, she 
said. “I thought I had no time 
for anything outside of school.”
In their sessions, Peterson 
worked with Gates to pick 
through her schedule and day, 
hour by hour. Classes, meals, 
study time, dates and even ex-
OPTIMAL BEAR
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ercise go into a planner. This 
helps people realize that they 
have the time to do what they 
have to, and what they want to 
do, Peterson said.
“It’s important to plan in re-
wards,” she said.
Peterson said every col-
lege student deals with 
stress. Some need a second 
set of ears to hear what’s go-
ing on and a few suggestions 
on how to work through it. 
One annual event to help stu-
dents manage their anxiety is 
Stress Less Week. The week 
before finals, students can pick 
up healthy snacks, get a mas-
sage, pet a dog and drink some 
tea, all for free.
“We want students to think 
about themselves and take care 
of themselves in a stressful sea-
son,” said Julee Stearns, Curry 
health promotion special-
ist. “We know stress is huge. 
Stress Less Week is a mini va-
cation in the day pre-finals.” 
Stress Less Week runs Tuesday 
to Thursday from  10 a.m. to 2 
p.m. in the UC. 
As the semester concludes, 
Gates has completed the Op-
timal Bear program and plans 
to continue practicing the time-
management strategies she 
learned.
“I would suggest anyone 
try it,” she said. “You only do 
just as much as you want to; 
they won’t be hovering, mak-
ing you stick to your goal.” 
To schedule an Optimal Bear 
appointment, email healthed@
mso.umt.edu or call 243-2809.
hannah.ryan@umontana.edu
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Recently The Market de-
cided to sell a local company’s 
coffee.
Black Coffee is a small roast-
ing company based in Missoula. 
Swank said the roasting compa-
ny landed a deal with Bookstore 
administrators late last school 
year. Swank said the market be-
gan using Black Coffee drip cof-
fee last March, and their espres-
so followed in June. The Market 
purchases about 50 pounds of 
coffee from Black Coffee every 
week. Matt McQuilkin, from 
Black Coffee, said he is glad to 
have to The Market as a new 
client.
Black Coffee isn’t the only lo-
cal business The Market helps 
promote. Sandwiches come 
from businesses like Rattle-
snake Trading Co., Staggering 
Ox, Doc’s Sandwich Shop and 
Dominic’s Delicatessen. Rolls, 
bread and other baked goods 
come from the local bakery Le 
Petit Outre. Swank said sand-
wiches and bakery goods are 
better quality when bought lo-
cally due to short delivery dis-
tances. 
Every bagel sold in The Mar-
ket comes from the local bagel 
shop Bagels on Broadway. Ba-
gels on Broadway owner Sue 
Thompson said University 
businesses collectively make up 
their largest client. The Market 
alone buys about 180 bagels dai-
ly. Thompson said she and The 
Market have been doing busi-
ness for nearly 18 years. 
“They have been great to 
work with,” Thompson said.
Economics Department 
Chair Derek Kellenberg said 
buying locally doesn’t always 
mean a better deal. With some 
products, short shipping dis-
tances can avoid transport 
costs. But, depending on the 
product, retailers may be better 
off buying from a larger com-
pany that can mass produce 
the products. Kellenberg said 
buying local products isn’t nec-
essarily about financial gain.
“I think the University, as a 
public entity, has multiple ob-
jectives,” he said. 
He pointed to the impor-
tance of the University’s role in 
the local economy and connect-
ing with the local community. 
cody.blum@umontana.edu
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No rent. No refurnishing a 
house. No haggling with Internet 
installers or handymen to make a 
rental  livable.
No, Paige Browning did not have 
those worries, because she moved 
back home to Spokane, Wash.
Browning, a graduate of ra-
dio-television production and 
Environmental Studies at the 
University of Montana, worked 
on a yearlong contract with the 
sorority Delta Gamma once she 
graduated in 2008. But, once that 
contract ran out, she didn’t have 
any job options, so she moved 
back home.
“The big struggle with moving 
back home was I felt like I should 
be independent coming out of col-
lege,” she said. “It’s almost a little 
embarrassing, but seeing so many 
of my friends doing the same thing, 
it seemed almost easier.”
College students moving back 
have been dubbed the “boomer-
ang generation” and show no 
sign of giving up that title. 
Across the nation, about 14 
percent of young adults are living 
with their parents, up from nearly 
11 percent in 2007, according to 
the 2010 U.S. census. About three-
fourths of Americans ages 25-34 
are employed, according to the 
Bureau of Labor Statistics, rais-
Graduates move back 
home to save money
 CAMPUS
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Senior Alex Downey, a media arts major, takes a break at the UC Commons between his classes Wednesday afternoon. 
Downey plans to move home to Butte for a couple months after he graduates before moving to Los Angeles.
Tom Holm
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ing questions about why some of 
these students don’t strike out on 
their own if they are already mak-
ing money. But, with a poor job 
market and its uncertain recov-
ery, many choose the safe route 
back home.
Cathy Joy, a Curry Health 
Center counselor, said she was 
shocked to hear students were 
moving back home. When she 
graduated, it looked odd for a 
graduate to move back home.
“It’s like when my grandma was 
just a girl during the great depres-
sion,” she said. “It’s funny to see 
people returning to this era where 
things were tight and living with 
the family was necessary.”
Joy said during the past 10 
years she has seen a rise in stu-
dents moving back. Most stu-
dents who come to her for coun-
seling are worried about debt and 
feel the need to move back home, 
she said.
“I worry people have a deep 
sense of shame for moving back, 
when really it’s just the circum-
stances of the economy,” she said.
Browning said she doesn’t feel 
bad moving home because she is 
currently employed as a news cor-
respondent at Spokane Public Ra-
dio doing work she wants to do. 
She said moving back home was a 
wise choice, because it gave her the 
opportunity to save money. How-
ever, she is ready to move out.
“The job market is so unac-
cepting,” she said. “I searched 
around for a job in places like Se-
attle and Oregon, but going home 
was just simpler.”
Alex Downey, a senior study-
ing media arts, said he’s going to 
jump into the job market as soon 
as he is out of college.  He and a 
friend are moving to Los Angeles, 
Calif., in August to pursue film-
related jobs, but he plans to move 
home to Butte for a couple months 
to save money before he leaves.
“We decided this like three se-
mesters ago. We are just going to 
do it, regardless of how the econ-
omy is,” he said. “I’m excited to be 
poor. I’ll work a shitty job wash-
ing dishes as long as I can do the 
dream,” he said.
tom.holm@umontana.edu
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Forward Jordan Sullivan goes up 
for a layup during a 61-60 Lady Griz 
win over Utah State Wednesday night 
at Dahlberg Arena. Sullivan finished 
the game with four points and 10 re-
bounds.
The Utah State Aggies took 
the last shot in the last second, 
but it wasn’t enough to over-
come the Lady Griz basketball 
team as Montana escaped with 
a 61–60 win Wednesday night 
in Dahlberg Arena. 
As the first half concluded, 
the Griz were down by four 
points to Utah State (28-24). 
Coming back onto the court 
Montana junior Kenzie De 
Boer opened the second half 
with a jumper, starting Mon-
tana out on the right foot. 
Play continued neck and 
neck, with a marginal point 
difference throughout the en-
tire game. Emotions ran high 
as a technical foul was called 
on Montana from the bench 
at the 12:32-mark after players 
were scrambling on the court. 
The Lady Griz were able to 
calm down and slowly began 
chipping away at the lead the 
Aggies had built up. 
Montana pulled away in the 
last eight minutes, after juniors 
Katie Baker and De Boer came 
alive on the scoreboard. 
With the clock winding 
down, Utah State’s Maddy 
Plunkett scored, tying the 
match at 57. The basketball 
Lady Griz nip Utah State in final seconds
BASKETBALL
Alexandria Valdez
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found its way to sophomore 
guard Torry Hill with 25-sec-
onds to go, and she knocked 
down a key 3-pointer. 
“I just didn’t want to get too 
excited because you don’t want 
them to come down and score,” 
Hill said. “But it was nice be-
cause no one was guarding 
me, so it was nice to make the 
shot.” 
From the get-go it was obvi-
ous no team was going to earn 
an easy “W.” In opening play, 
the Aggies scored first and the 
lead bounced back and forth 
between the two.
Four times in the first 
half the teams tied-up, but it 
wouldn’t be until the last ten 
minutes that the Aggies pulled 
away before heading to the 
locker rooms. 
One challenge the Lady 
Griz faced from the Aggies 
was their defense. Utah State 
used an aggressive and pesky 
defense that blocked in the 
Lady Griz, forcing Montana 
into 19 turnovers. 
“We learned we’ve got a lot 
of work to do,” head coach Rob-
in Selvig said. “We got trapped 
too easily. They did things that 
we hadn’t seen and that will 
be good for us down the line. 
We should have been faking 
some passes but this is a really 
young team. We have some-
thing to learn every night.” 
The win brought Montana 
to 3-3 overall, going into a Sat-
urday game against the Wyo-
ming Cowgirls in Laramie, 
Wyo.
alexandria.valdez@umontana.edu 
Basketball struggles to fill student section
Where are all the fans?
SPORTS EDITORIAL
In the late 1970s and early 
1980s, Missoula was a bas-
ketball town. More people 
sat around the hardwood 
than stood to watch football 
Men’s Griz basketball games 
averaged more fans than the 
7,500-seat Dahlberg Arena 
Kyle Houghtaling
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can now hold.   Recently, at 
the University of Montana, 
this image has shifted.
The students and fans 
appear apathetic to the col-
lege basketball phenome-
non. A city that can pack a 
26,000-capacity football sta-
dium on Saturdays seems to 
give a passing glance at the 
men’s basketball program. 
Even though the Griz have 
started this season out 4–2, 
Dahlberg Arena hasn’t even 
reached half capacity once. 
The sparse student section 
sits on their hands during 
most of the game and barely 
stirs, even when a contest is 
deadlocked in the final min-
utes.  
“Even during crucial 
times of the games it seems 
like the crowd just doesn’t 
want to really get into it, 
but rather give a simple golf 
clap,” UM student Aaron 
Clairmont said. “It’s very 
disappointing.”
More like pathetic.  
There are more than 
12,000 students enrolled at 
the mountain campus and 
more than 15,000 if you in-
clude the College of Technol-
ogy and the satellite cam-
puses. These are the same 
students who will gobble 
up the 3,300 student tickets 
for every Griz football home 
game, then go to that game 
and behave in such a blood-
thirsty manner that they will 
See next page
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Dahlberg Arena’s 7,500 seats have yet to fill for men’s basketball this season.
literally pelt visiting players 
with loose garbage.  
Why, then, when every stu-
dent has a free ticket on their 
Griz card automatically and 
tickets for the public are a mea-
sly $7, can the basketball arena 
only get a handful of students 
and fans to basketball games?
“I’ve heard all the excuses. 
‘Well, we don’t win enough, we 
don’t play quality opponents,’” 
head coach Wayne Tinkle said. 
“Well, now we win, we play re-
ally good home schedules, and 
it’s frustrating.”
The Griz do more than just 
win on a regular basis. In the 
past six seasons, they have won 
the Big Sky Conference Cham-
pionship three times, which 
qualified them for three ap-
pearances in the NCAA March 
Madness Tournament. In those 
seasons, they have never fin-
ished any lower than fourth 
place in conference, and they 
have won more than 20 games 
their past two seasons.  
As far as opponent talent, 
the Grizzlies hosted last year’s 
Bracket Buster rematch against 
Long Beach State. The 49ers 
were 3-1 when they came to 
Montana and were fresh off a 
win against the then No. 9 team 
in the nation, Pitt. A mere 3,529 
fans attended the game. The 
arena was less than half full.
“The lower bowl needs to be 
the excitement, because right 
now at times it’s almost mati-
nee-ish,” Tinkle said. “I loved 
the crowd at Long Beach State; 
the 3,500 that showed up were 
into it. It was an exciting game.”
The Griz hit two late free 
throws and survived a des-
peration buzzer-beater by Long 
Beach State to hold on to a 73-71 
win. Imagine what the atmo-
sphere could have been like at 
max capacity.
Although the national trend 
for college basketball viewer-
ship is up, attendance at games 
is, in fact, down. Many schools 
still maintain better basket-
ball attendance than Montana, 
despite worse historical success. 
Looking at schools with similar 
athletic pedigree in their foot-
ball programs and perceived 
basketball prowess, many have 
fared worse historically than 
Montana.  
Montana’s eight March 
Madness tournament appear-
ances outweigh Baylor’s six, 
Boise State’s five, Nebraska’s 
six, Washington State’s six, and 
is only two less appearances 
than the Oregon Ducks. Yet 
every one of those basketball 
programs average at least 1,000 
more fans per game than Griz 
games do.
Currently in the Big Sky, 
the Griz rank second in aver-
age attendance only to Weber 
State, but that shouldn’t be good 
enough. We must expect more 
from Griz Nation than to com-
pile a half-full arena.  Montana’s 
talented team deserves more 
than that.
Why, then, aren’t the students 
filling out the stadium? Some 
students think the marketing 
isn’t geared toward basketball 
enough and instead focuses on 
one weekly event.
“I think (basketball) is just 
overshadowed by football,” UM 
student Jane Beard said. “(UM) 
Athletics needs to both promote 
bball more and have better en-
tertainment/involvement at the 
games.”
The marketing department 
for Grizzly athletics however, 
maintains it promotes all of 
their sporting programs equal-
ly and strives to advertise UM 
basketball as heavily as pos-
sible.
“We’ve really been relying 
on social media for the students 
through our Facebook accounts 
and Monte’s account which 
reaches directly to 5,000 UM 
students,” said Christie An-
derson, assistant athletic direc-
tor in charge of marketing and 
promotions. “We can gauge our 
reach pretty quickly.”
The marketing department 
posts the times for every game 
inside the every residence hall 
on campus and offers a pizza 
party to the dorm that brings 
the highest percentage of stu-
dents to each game. They offer 
‘show-for-dough’ to two ran-
domly selected students who 
may show up and register be-
fore each game and offer other 
prize-winning opportunities 
just for students.  
Even if the marketing de-
partment isn’t doing enough to 
get the word out there, they are 
trying. That is more than can be 
said for the student body. They 
are just disinterested, even the 
ones who are there aren’t really 
there.
I implore everyone to attend 
the basketball game tonight 
at 7 p.m. Come and prove me 
wrong. Games take roughly less 
than two hours, and for every 
second the clock is ticking away, 
there is action on the court. The 
Griz lineup will guarantee that.
Whether it’s the electrifying 
guard tandem of Will Cherry 
and Kareem Jamar who are 
shooting at 34 percent and 52 
percent from behind the arc, 
respectively. Or the 7-foot for-
ward Derek Selvig, who poses 
matchup problems with his 
height and ability to shoot from 
outside. The unsung heroes of 
Art Steward or Mathias Ward, 
or the up-and-comers of Billy 
Reader and Eric Hutchinson, 
whoever is out on the court for 
the maroon and silver, they will 
not disappoint.  
So go to the game. If you ab-
solutely can’t make it, tell some-
one else to go to the game. It’s 
time you rewarded yourself 
with the entertainment value 
of a college basketball game. It’s 
time you applaud your Division 
I team with the same ferocity 
usually reserved for Saturday 
afternoons. It’s time Missoula 
became a basketball town, 
again.
kyle.houghtaling@umontana.edu
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After first passing a resolution 
calling for public comment on a 
federal House bill that would re-
move protections from six million 
acres of land in Montana, student 
senators tabled the resolution at 
the end of their Wednesday meet-
ing.
At the beginning of the meet-
ing, five students addressed the 
Associated Students of the Uni-
versity of Montana, and more sat 
in the audience to support permit-
ASUM passes, then tables resolution
Amy Sisk
Montana Kaimin
CAMPUS
ting public comment on the Road-
less and Wilderness Area Release 
Act of 2011. The bill, which is still 
in committee, is co-sponsored by 
Sen. Denny Rehberg (R-Mont.) 
and affects more than 40 million 
acres of land across the nation. 
While a significant amount of 
public comment was allowed  in 
2001 when this area was designat-
ed “roadless,” student senators ar-
gued the Montana public has not 
had the opportunity to comment 
on the current bill.
The student government typi-
cally discusses resolutions at the 
FEATURE PHOTO
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Left: Monte carries 
a young fan down 
the baseline of the 
basketball court in 
Dahlberg Arena during 
a Nov. 4 Griz exhibition 
game.
end of meetings but made an 
exception to debate this one im-
mediately after hearing from stu-
dents. After 20 minutes of debate, 
it passed 13-9. Those opposed 
were concerned over factual inac-
curacies and biased language. 
Nearly two hours after the 
bill passed and the students who 
came to give their support had 
left, the senate voted to debate the 
resolution again.
Sen. Mandi Summers pro-
posed an amendment to strike 26 
lines that she claimed were biased 
against the House bill itself.
“The resolution needs to rec-
ognize that there are many points 
of view,” she said. “The point is to 
call for public comment, not es-
pouse our own views about it.”
According to the resolution, re-
search shows that if the bill were 
to pass, it could negatively impact 
wildlife habitat and the hunting 
season in Montana. The resolu-
tion states that the bill is relevant 
to students because UM depart-
ments utilize wilderness study 
areas, and outdoor recreation is 
an important source of student re-
cruitment for the University.
But, Summers said, some stu-
dents may be in favor of the bill. 
She gave the hypothetical exam-
ple of a student whose father is 
an out-of-work logger. If the bill 
were to pass, he might find a job 
working in the area previously 
off-limits. 
Others did not want to strike 
the language, including Sen. Re-
becca Boslough, one of the resolu-
tion’s authors.
“I do think it’s really important 
to have these facts in there be-
cause they add a lot of context as 
to why it’s pertinent to students,” 
she said.
Although Summer’s amend-
ment did not pass, 17 senators vot-
ed to table the entire resolution. It 
will go back to committee and 
may appear again at next week’s 
ASUM meeting.
Senators also voted to table a 
resolution that would urge the 
University to return eight park-
ing spots to students. Sen. Chris 
Selph, one of resolution’s authors, 
encouraged the senate to table it 
after learning new information 
that disputed some claims in the 
resolution about the number of 
spots and people who are allowed 
to park in them.
amy.sisk@umontana.edu
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A new proposed science re-
search program will be the first 
to span the whole Montana Uni-
versity system, from Bozeman to 
Missoula and their six-sister uni-
versities.
The Institute on Ecosystems 
will be a collaboration between 
faculty members, graduate stu-
dents and undergraduates of all 
relevant disciplines across the 
state to research Montana ecosys-
tems. The National Science Foun-
dation partnered with the Of-
fice of Experimental Program to 
Stimulate Competitive Research 
(EPSCoR) to award the university 
A $20 million grant helps Montana campuses collaborate to study state ecosystems
MSU and UM to share science strengths
Tom Holm
Montana Kaimin
MONTANA
system $20 million for this project.
Richard Hauer, a University 
of Montana Biological sciences 
professor of limnology — the 
study of inland watersheds 
— said the funds will be split 
nearly in half between Mon-
tana State University and UM.
Hauer said students and pro-
fessors will  travel very little to-
and-from the universities. There 
will be no construction of new 
buildings. Rather, a collection of 
ideas and questions will be ham-
mered out by teams of students 
and faculty. He said the location 
matters less than the work they 
wish to accomplish.
“We are looking to fundamen-
tally change how we think about 
large ecosystems and how humans 
are involved in them,” he said.
The institute at UM will be 
run by Hauer and the faculty 
members hired to the teach the 
program. The grant money will 
get the program running and and 
pay for six new faculty members 
at each campus.
Mark Young, professor of 
biological sciences at MSU and 
program manager for the in-
stitute, said he sees this as an 
opportunity to foster more col-
laboration in the future.
“This is the experiment — 
the model that I see working for 
us,” he said.
Young said he has two goals for 
the project: one is for the campus-
es to expand and aid each other 
with questions or snags; secondly, 
he wants Montana to elevate its 
science profile so each campus 
can play to their strengths. 
“MSU and UM both have 
strong environmental science 
programs. It just made sense to 
bring them together,” he said.
Hauer said because the institue 
is statewide,  it allows for many 
disciplines to interact and solve 
research questions. For example, 
physics students could help ex-
plain how a watersheds move and 
carry organisms. 
He said Montana ecosystems 
are too vast to allow for only one 
discipline to study, which is why 
the faculty, chosen from a nation-
wide search, will not be selected 
from any particular field.
Young said graduate stu-
dents will be co-mentored by 
factulty from each campus, 
but the actual research experi-
ments will happen with teams 
on a specific campus.
The NSF-EPSCoR grant is 
projected to last for five years, 
during which time the state 
will pay off $4 million per year. 
Young said he is confident 
the Institute will last longer 
than it takes to pay off and will 
foster new developments in the 
university system.
tom.holm@umontana.edu
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Couture denies that the CIRT 
process is a punishment.
The group doesn’t kick students 
out of classes or punish them 
through the Student Conduct 
Code, but its job is to “identify, 
assess, and respond to serious 
or potentially serious incidents 
related  to student mental health, 
physical health, or conduct, which, 
if disregarded, could threaten the 
health and safety of the student or 
campus community,” according 
to UM’s website.
CIRT forms are two-page 
questionnaires about a student’s 
behavior and a potential threat 
to the campus, classroom or 
themselves. Faculty, staff or 
students can file CIRT forms, 
Couture said.
The process is “designed 
to really reach out to students 
who are seemingly in some 
sort of crisis and then to meet 
with that student and offer 
supportive services to help that 
student get through that crisis 
or particular troubling event,” 
Couture said in an interview. He 
cited issues ranging from talk 
of suicide and major campus-
wide threats to sudden poor 
academic performance or decline 
in personal hygiene as reasons to 
use the CIRT process. 
Brian Krylowicz, director of 
counseling and psychological 
services at Curry and a member 
of the team, reiterated Couture’s 
claims that the CIRT form isn’t 
accusatory, but admitted the 
team’s work is broad.
“We use the term, ‘Don’t 
worry alone,’” Krylowicz said. 
“It’s meant to do a lot of different 
things and there’s flaws with that 
and there’s good with that.”
But because the CIRT 
encompasses crisis response, 
Moore claims he felt he was 
being called a threat when his 
professors used the process. 
After the CIRT form was filed, 
Couture began calling Moore 
trying to set up a meeting to 
discuss the professors’ concerns, 
according to the discrimination 
investigation by UM’s equal 
opportunity officer.
Couture refused to talk about 
specific details about Moore, 
but said this is common practice 
when CIRT forms are filed. He 
attempts to schedule a meeting to 
talk to the student about whatever 
concerns the CIRT includes, and 
offers the student advice on what 
services, like counseling, the 
University can offer.
Moore said he wouldn’t meet 
with Couture because he wanted 
to know more details about what 
the CIRT form said about him 
and wanted to seek advice from 
others first. Couture declined 
to give him more details over 
the phone, and requested again 
that he meet with him in person, 
Moore said. 
Because Moore didn’t meet 
with Couture, Couture placed a 
hold on his registration, which 
prevented him from registering 
for classes. Couture said this is 
common practice if a student 
refuses to meet with him when 
asked. 
When Couture refused to give 
Moore more details about the 
CIRT form and placed the hold, 
Moore wanted to file a complaint 
against Couture, according to 
documents related to the case. 
The Collective Bargaining 
Agreement between the 
University Faculty Association 
and the Montana University 
System governs the process of 
student-faculty complaints. But 
because administrators aren’t part 
of the union, there’s no formal 
process for student complaints 
against administrators. Students 
can get help from the Associated 
Students of the University of 
Montana student resolution 
officer, said David Aronofsky, 
UM legal council.
To appeal an administrator’s 
decision, students must speak to 
President Royce Engstrom, who 
will then decide whether to form 
a committee or ask an already 
existing one to decide whether 
the administrator did something 
wrong, Aronofsky said.
Moore claims Aronofsky 
reiterated that he needed to sit 
down with Couture but didn’t 
tell him to go to Engstrom. 
“There is nothing preventing 
the student resolution officer 
or the student directly from 
contacting the president,” 
Aronofsky said.
Moore went to ASUM’s 
student resolution officer in 
February, whose job is to help 
students draft and resolve their 
complaints against faculty 
members, according to their 
email exchange. 
But Moore said that when 
he went to ASUM to pursue a 
complaint against Couture and 
the complaint against Kane he 
worked with four SROs over the 
past year. The position had high 
turnover because of graduation 
and stress levels. They declined 
to help him with his complaint 
against Couture and later 
complaints against the professors.
Montana Kaimin
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I think (Engstrom) owes the 
committee an explanation.    
I think he owes Wayne Moore an 
explanation and the entire campus 
community explanation.
Asa Hohman, Student member 
of the Discrimination Grievance Committee
“
”
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The most recent retired 
resolution officer and current 
officer declined to comment for 
this story.
“As ASUM we advocate for 
students, so if the student isn’t 
happy with the mediation results, 
then why?” President Jen Gursky 
said. “Then as ASUM we have to 
figure out if it’s within the scope 
of the position to continue with 
the process or should students 
proceed by themselves.”
Couture wouldn’t elaborate 
on Moore’s attempt to complain 
about him, beside saying, “For 
what? Only he knows.”
Moore’s complaint didn’t 
come to fruition and he turned 
his attention back to his dispute 
with Kane.
Until the April hearing about 
Moore’s complaint against Kane, 
he didn’t know who had filed the 
CIRT report about him.
English professors Katie 
Kane, Heather Bruce and Louise 
Economides made statements 
about Moore’s behavior that were 
attached to the report. Throughout 
the process, Moore has claimed 
that the three professors used the 
CIRT process to complain about 
him, but Kane and Economides 
contend they only sent those 
statements at the request of their 
department chair, not knowing 
she would attach them to a CIRT, 
according to their statements to 
the discrimination committee. In 
UM’s equal opportunity officer’s 
investigation of Moore’s claims 
of discrimination, the chair said 
Couture encouraged her to use 
the CIRT process to express 
concerns about Moore’s behavior.
In April, a committee upheld Kane’s professoinalism, ruling 
against Moore’s claims that she 
failed to do her job.
Moore wasn’t satisfied with 
the loss.
Now aware of the identities 
of the three professors who had 
voiced their concern about his 
aggressive behavior, Moore 
launched a discrimination 
complaint.
In that complaint, which he 
submitted a month after that 
April hearing, he wrote that 
Kane, Economides and Bruce 
accused him of threatening them 
and their students because Moore 
is an older male. In his complaint, 
Moore largely cited their 
statements attached to the CIRT, 
which recalled times they or their 
students had uncomfortable 
encounters with Moore.
 “All of the accusations against 
me depend upon a prejudice 
against me that too easily portrays 
the non-traditional white male as 
a threat to women and girls in the 
academic community,” Moore 
wrote in his complaint.
 He wrote those accusations of 
threatening and angry behavior 
damaged his reputation.
Moore also wrote that 
the professors only became 
motivated to accuse him of his 
aggressive behavior after he filed 
his original complaint against 
Kane in December. This would 
later become Moore’s basis for 
the retaliation complaints he 
filed against the three professors 
and the English department 
chair. That case is currently 
ongoing and the proceedings are 
confidential.
Immediately before the 
start of this fall semester, three 
months after Moore filed his 
discrimination complaint, the 
investigation into his complaints 
was released.  
Lucy France, UM’s equal 
opportunity officer, concluded the 
professors never discriminated 
against Moore.
Although he is considered 
a part of a class that could be 
discriminated against by being an 
older male, in order to prove there 
was discrimination, France wrote 
that Moore needed to experience 
a negative impact. Although 
Moore said the damage to his 
reputation qualified as such, 
France wrote that the concern 
over his behavior detailed in the 
CIRT was not an accusation and 
a student can’t be punished for a 
CIRT report.
“There’s no accusation in 
a CIRT referral,” said Dean of 
Students Charles Couture. “You 
don’t accuse someone you’re 
trying to help; you’re just trying 
to share information.”
But, because the CIRT 
encompasses crisis response, 
Moore felt the referal implied he 
was threat. He thinks the threat 
was unfounded and based only 
on discrimination. 
Although the CIRT process 
doesn’t have a punishment 
component— its primary goal is 
to get students to sit down with 
Couture and get whatever sort 
of help administrators think the 
student needs — if a student 
refuses to meet with Couture, 
Couture said he can sanction 
him or her under the Student 
Conduct Code. Couture decided 
not to sanction Moore.
In France’s investigation, 
Moore also claimed that he was 
blindsided at the hearing in April 
addressing his complaint about 
Kane because the focus of the 
hearing shifted to his aggressive 
behavior detailed in the CIRT 
rather than his complaint against 
Kane’s alleged unprofessional 
conduct.
The investigation said that 
although Moore was treated 
unfairly it didn’t rise to the legal 
standard of a discriminatory 
attack. Because Moore had 
filed a complaint alleging 
unprofessional conduct by an 
instructor, France wrote that 
instructor was in turn allowed 
to give evidence to attack his 
credibility, according to the 
investigation.
“Other students who wage 
complaints about instructors 
through the ASUM Student 
Resolution Process may be 
subjected to attacks on their 
own credibility,” France wrote 
in the investigation. “There is no 
evidence Mr. Moore was treated 
differently because of the fact 
that he is an older white male.”
Although France found 
no discrimination, and didn’t 
recommend any action be taken 
against Moore or the professors, 
she did advise University officials 
to look into ways to prevent 
including “accusations against 
students about which they have 
no notice and thus no opportunity 
to rebut,” in hearings.
It wasn’t enough for Moore. 
He appealed France’s decision to 
a committee hearing.
 During the appeals process, 
Moore wrote that the way 
the professors framed him as 
aggressive and a threat against 
female students was dishonest, 
and that discrediting him did 
negatively affect him.
He also wrote his reputation 
was damaged as a result of four 
student witnesses testifying on 
behalf of the professors at the 
hearing for Moore’s complaint 
against Kane.
As Moore worked to gather 
witnesses in the fall to testify on 
his behalf during the upcoming 
discrimination hearing, he 
said the University Faculty 
Association, which is responsible 
for representing faculty members 
in cases, tried to intimidate him 
and his potential witnesses.
On Oct. 10, Moore sent out an 
email to nearly 100 friends and 
acquaintances — many in the 
English department — asking 
for letters he could submit as 
evidence in his discrimination 
hearing. In that email, he said 
the professors accused him 
of intimidating and silencing 
female students and threatening 
students.
Three days later, University 
Faculty Association President 
Doug Coffin respdonded to that 
email to English faculty and 
students. In an emailed memo, 
Coffin wrote that Moore’s email 
was full of “false accusations of 
conspiracy,” and “unwarranted 
personal attacks, misinformation 
and insults,” against the 
professors.
Coffin wrote the professors 
had not discriminated against 
Moore, and asked everyone to 
ignore Moore’s email entirely. He 
said Moore had a right to send 
out that email, but Coffin felt like 
the faculty association had a right 
to respond and tell the professors’ 
side of the story.
 “I don’t see that as an attempt 
to intimidate anyone,” Coffin said 
in an interview with the Kaimin.
Although Lucy France 
wouldn’t comment on Moore’s 
case specifically, she said in an 
interview that she’s never before 
heard of the faculty association 
sending a letter to potential 
witnesses.
“That would cause me 
concern,” she said, although she 
wasn’t familiar with this specific 
incident.
Moore eventually did 
find some help from people 
in the English department, 
including one person who 
wrote a confidential letter to 
the committee supporting his 
personal character.
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But most of his case relied 
on more than 100 pages of 
documents he’d gathered or 
written since his December 
argument with Kane.
Some of the documents 
he submitted came from the 
confidential case alleging Kane 
was unprofessional and others 
from the confidential CIRT form 
filed about him.
Bruce said the professors were 
disappointed to see confidential 
documents used from entirely 
separate processes.
“I think it overtly breached 
the instruction of confidentiality 
we received,” Bruce said in an 
interview with the Kaimin.
The lawyer representing 
the three professors in the 
discrimination grievance case 
wrote a letter to the committee 
shortly before it convened to 
say, “a number of allegations 
... (in Moore’s documents) 
have nothing to do with 
any alleged discrimination 
and which are, therefore, 
outside the jurisdiction of the 
Discrimination Grievance 
Committee.”
Moore disagreed,  arguing 
the documents provided 
necessary context since the 
various complaint cases are so 
intertwined.
One student member of the 
committee, Asa Hohman, told 
the Kaimin the dispute about 
what could be used confused 
the committee before they 
could even begin to consider 
the case itself. He said the 
confusion was compounded 
by the fact no one was an 
expert on discrimination law 
and there were no established 
policies to guide them on 
how to handle related, yet 
separate, complaints that were 
being deliberated by different 
committees at the same time.
“There wasn’t a clear-cut 
definition of what we are 
supposed to do, so I think 
we kind of cut that out at this 
hearing,” Hohman said. He also 
said the committee concluded 
that since they don’t have an 
attorney on the committee, 
its “responsibility is to get 
consensus among faculty, staff 
(and) students” from a common-
sense perspective.
Two members of the 
committee declined to speak 
about the case while two others 
did not return calls or emails 
from the Kaimin seeking 
comment. Committee Chair Rosi 
Keller declined to talk about 
details of this particular case, 
but explained the committee’s 
procedures. Faculy, staff and 
students sit on the commitee.
Once the committee members clarified their 
goal, they dug into the case, 
reviewing documents and doing 
pre-hearing preparations.
“Going into the pre-
hearing, I didn’t think anything 
discriminatory had happened,” 
Hohman said. “I thought Wayne 
was going to be hard pressed to 
prove discrimination.”
But Hohman said the 
hearing’s proceedings changed 
his mind.
He said he thought “there 
was a little bit of a good ol‘ boy 
thing going on” when the three 
professors “banded together to 
discredit a student” even though 
he only complained about one of 
them and they went years back 
for evidence of bizarre behavior.
Hohman said it was also 
interesting to see how Moore 
acted at the hearing.
“I thought that Wayne Moore 
was very professional although 
he seemed timid and really 
uneasy,” Hohman said. “He 
had been described as this kind 
of big, intimidating, foreboding 
fellow which was not at all who 
showed up to the hearing.
“He sounded sort of how 
he presented himself, as a guy 
that’s not afraid to throw out 
his line. He’s very opinionated,” 
Hohman said.
By contrast, Hohman said 
although the three professors 
were all very professional and 
well prepared, “they didn’t 
seem concerned at all.”
Bruce said something 
very different, telling the 
Kaimin she cared very much 
about resolving the dispute 
so everyone could return to 
their academic pursuits. Since 
Moore had asked they be fired 
or suspended, it was a serious 
concern for her.
“When someone’s 
threatening to have your job it’s 
very frightening and actually 
disproportionate to anything 
that’s gone on (to cause the 
complaint),” Bruce said.
When asked how she 
would describe the hearing’s 
atmosphere, she said she didn’t 
know.
“I was in the hall,” Bruce said. 
“He’s asking for me to be fired 
and I’m standing in the hall . 
. . so there’s no way to know 
what’s going on.
“It felt frightening and 
disempowering,” she said. 
“There’s no fairness to it.”
Committee Chair Rosi Keller 
said fairness is exactly why 
she asked the professors to 
wait in the hall for part of the 
proceedings.
Keller said all the professors 
were in the room when Moore 
presented his testimony and they 
interviewed two other witnesses. 
But when it was the professors’ 
turn to present, she asked two of 
them to wait outside while the 
third spoke with the committee.
“I felt it was the most fair 
and equitable way,” Keller said. 
“Each individual to speak and 
not, you know, be influenced by 
the others.”
The hearing lasted two to 
three hours then the committee 
took a preliminary vote, 
Hohman said. They reconvened 
a few days later for final 
deliberations, which lasted 
another two hours. He said they 
reviewed their responsibilities, 
reached a consensus and 
discussed what they’d 
include in their report and 
recommendations to President 
Royce Engstrom.
“I feel like it was a very unified 
and thorough process,” he said. 
“There were definitely concerned 
voices amongst us that were 
leery — understandably leery 
—  to charge three professors 
with discrimination ... It’s an 
intimidating process to throw 
out the word discrimination.”
In the committee’s report 
to the president, it concluded 
Moore had been discriminated 
against. Although a CIRT is not 
technically a complaint against 
him, they wrote, it led to a hold 
on his course registration, which 
is in effect a punishment.  The 
report also said the committee 
decided that the professors had 
not filed the CIRT out of concern 
for Moore’s welfare, but rather 
based on a discriminatory 
prejudice because “there was no 
other plausible reason.”
Although Moore had 
asked for the professors to be 
fired or suspended for their 
discrimination, the committee 
recommended that the 
president “reprimand faculty 
appropriately.” The other 
recommendations were to 
expedite the ongoing retaliation 
complaints, negotiate a 
joint settlement after all 
cases are closed, make sure 
Moore can finish his degree 
without further difficulties 
and reevaluate the scope and 
authority of the CIRT process.
The professors were 
disappointed with the 
committee’s process and 
conclusion.
“The hearing was, then, 
professional in its atmosphere 
and deeply problematic in its 
procedures,” Kane wrote in 
an email to the Kaimin. “What 
we’re all here for is to help 
further the educational process 
itself and these processes are 
really important as well because 
they make sure the rights are 
respected and education can go 
forward.”
At least when the process 
works.
Kane said in an interview 
the process is so slow — this 
discrimination case lasted six 
months from start to finish  — 
that disputes fester, rather than 
being solved, and it disrupts 
people’s normally productive 
lives.
Kane said it might be quicker 
and more thorough if the 
committee had more time to go 
through training and prepare 
for hearings.
“The processes themselves 
are done by people who already 
do a lot of work,” she said in a 
phone interview, suggesting 
that perhaps UM should “give a 
course release to some of these 
people on these committees so 
they can spend more time doing 
their job on the committees.”
President Engstrom had 
10 academic days to reach 
his decision, which he issued 
Monday. He concluded it 
wasn’t fair for the committee to 
conclude it was discrimination 
just because they could find “no 
other plausible explanation.”
Engstrom wrote he instead 
believes the professors filed the 
CIRT “based on the contentious 
relationship” with Moore. He 
notes, however, that he has 
faith in the existing retaliation 
process, which is separate and 
already considering those cases.
Engstrom declined to speak 
with the Kaimin about his 
decision.
Both Moore and committee 
member Hohman are 
demanding an explanation 
of how Engstrom reached his 
decision and why he can simply 
overturn the committee’s ruling 
without consulting them.
“I was livid when I saw it,” 
Hohman said. “That put a huge 
hole in my confidence in his 
leadership. What’s the point of 
having that committee if he can 
completely veto our findings? It 
makes the checks and balances 
out of whack.”
He wishes Engstrom would 
have at least consulted the 
committee. If not, Hohman said 
Engstom should have sat in on 
the hearing, so he could better 
understand why they reached 
the conclusion they did.
“I don’t think you can use his 
reverse logic,” Hohman said. “If 
it can’t be anything else than it is 
that thing.”
But the professors were 
relieved by Engstrom’s decision, 
even if Moore says he might 
appeal it to the Board of Regents.
“I was happy to see the 
president had given a lot of 
consideration to the issues,” 
Kane said. “It’s definitely a 
difficult thing and definitely 
not something I’d like to see 
attached to my name at all. I 
just hope that everything comes 
out in the end the way it should 
come out.
“The end result should allow 
everybody to go back to doing 
their job, which is the pursuit of 
knowledge,” she said. “I mean 
that really sincerely. I would 
like to go back to my work and 
I’m sure Mr. Moore wants to go 
back to his educational career.”
Despite the disagreements, 
Kane said she has hope that she 
could again work with Moore.
“I’ve been teaching for a long 
time now and I’ve had all kinds 
of intellectual disagreements 
and emotional disagreements 
with students,” she said. 
“Always, always, always I’ve 
been able to come to some 
kind of resolution. As long as 
there’s good faith on both sides, 
resolution is always possible.”
But Bruce isn’t sure she and 
Moore could ever restore a good 
working relationship.
Because graduate advisers 
and their students must have a 
mutually strong trust for each 
other and their shared research, 
she doesn’t think she and 
Moore could continue to work 
together.
“I think that any sense of 
trust that could have existed 
with Wayne (Moore) has been 
eroded completely,” Bruce said. 
“But there are others in the 
department that feel completely 
fine working with him and so 
he’s not left out to dry.
“I don’t want to blast Wayne 
(Moore) by any means because 
he’s been doing what he felt 
was right,” she said.
And although she’s relieved 
by Engstrom’s conclusion, she’s 
still anxious.
“The fact is it’s not resolved 
yet because there’s these 
confidential hearings still to 
be concluded and I don’t trust 
anything anymore,” Bruce said.
Moore, too, doesn’t trust the 
ongoing reprisal process and 
he thinks the damage may be 
irreparable.
“This is the hardest, most 
completely stressful thing I’ve 
encountered. There’s no help in 
it at all,” Moore said. “But for 
me to drop and ignore things 
and graduate, I would have to 
put on blinders.”
The only consensus Moore 
and the professors could reach 
so far is that they’re all tired 
and have little hope that the 
remaining hearings will be any 
smoother.
editor@montanakaimin.com
When the Kaimin resumes 
regular publishing in January, 
we will more thoroughly explore 
the questions raised in this case 
about whether UM’s policies 
for handling faculty-student 
conflicts, discrimination and CIRT 
evaluations are strong enough and 
whether anyone is pursuing reform.
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